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2019  
CONTACT  

SESSION  

DATES

2019 Contact Session Dates

March Mathematics and Science Supplementation Curriculum 
(MSSC) Session 2019 

16 March – 22 March 2019

June/July Residential Academic Enrichment Curriculum (RAEC) 
Session 2019

23 June – 08 July 2019

September Mathematics and Science Supplementation Curriculum 
(MSSC) Session 2019

Dates: 21 September – 27 September 2019

Once you have completed the programme, you remain a part of TTP 
family. Thus, we would love to maintain contact with you and would 
like to track your activities as part of our programme monitoring. We 
will send you e-mails, SMSs, and phone calls, so please send us your 
new contact details should they change. You can also join the Alumni 
Association of the Wits’ Targeting Talent Programme (TTP) group on 
LinkedIn  

www.linkedin.com/groups/12029 197/profile  

If you wish to contact us to update your information, please email us at 
ttp.setmu@wits.ac.za or call us on 011 717 8671 or 011 717 8665.
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DIRECTOR’S LETTER

The Targeting Talent Programme (TTP) was 

proud to host 686 learners and 96 mentors 

who are Wits students studying across a 

range of different Faculties.

Congratulations to the Grade 12 learners 

on completing your three-year cohort 

cycle (Grade 10 to Grade 12) or two-year 

cohort cycle (Grade11 to Grade 12). Your 

commitment; dedication; motivation and 

determination to excel academically has 

been an inspiration not only to those who 

follow in your footsteps but more powerfully 

within your various school communities. 

The Targeting Talent Programme is located 

within a transformation paradigm and 

working for social justice in education. This 

means guiding learners (and often being 

guided by students who were your mentors 

as well as the range of academics you 

were exposed to) in critical self-reflection of 

your socialisation into the matrix of unequal 

relationships in society and exposing you to 

enrichment content that facilitates your 

engagement with learning in a critical and 

meaningful way.

It is our wish that you will apply all you 

have learnt as you prepare for your final 

Grade 12 examinations so that you can 

achieve your aspirations of accessing 

Higher Education. To the Grade 10 and 

11 learners’, we encourage you to remain 

firm in your conviction to aspire to achieve 

great things in this lifetime. I would like to 

take this opportunity to thank our donors: 

BP SA EFT and merSETA, who have made 

this journey possible for you to access this 

opportunity to experience university life 

and what is expected of you to be citizen 

who can contribute to the South African 

society. 

We believe in your abilities and always 

remember that as individuals you are 

amazing and inspirational human beings.

Wishing you only success

OBJECTIVE OF THE   
PROGRAMME
The Targeting Talent Programme (TTP) 

seeks to identify learners with academic 

potential, largely from a broader range of 

under resourced schools. The programme, 

in its twelfth year of implementation, is 

a pre-university enrichment programme 

that aims to increase the academic, 

social and psychological preparation of 

learners with academic potential from 

socio-economically disadvantaged 

backgrounds for admission to South African 

Higher Education Institutions.

The TTP implements a residential, on-

campus psycho-social educational 

enrichment curriculum of deep-immersion 

in 13 subject areas such as Mathematics, 

Scientific Thinking, Science, Molecular 

Literacy, Research, Engineering, Computer 

Science, Language, Life Skills, Critical 

Diversity, Forensics, International Relations, 

Philosophy, Economics and Law, with the 

aim of broadening the learners’ experience 

as well as building competency in other 

subject areas. 

These are designed to develop both the 

cognitive skills and dispositional attributes 

required for university level study. The TTP also 

implements a personal skills development 

curriculum (i.e. life skills, sport and music) 

which aims to facilitate access through life 

skills development, career choices, and 

coping and success mechanisms that all 

contribute towards personal development. 

The TTP implements a mathematics and 

science supplementation curriculum in 

order to build learners’ competence in 

Mathematics and Science with the aim 

of increasing the learners’ academic 

preparation for admission to South African 

selective higher education institutions. 

Furthermore, the TTP implements a Maths 

and Science Educator Workshop, which 

aims to support and enable the educators 

to understand the nature of the transition to 

higher education thereby enabling them 

to teach and assess in ways that facilitate 

access. 

Zena Richards
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PROGRAMME AND LEARNER  
PARTICIPATION UPDATE
The Targeting Talent Programme recruited 263 new learners, 160 Grade 10 and 103 Grade 

11 learners to participate in the programme. The Grade 10 and 11 learners are funded by 

the African Explosives and Chemical Industries (AECI) and the BPSA Education Foundation 

Trust as noted in Table 2.

Table 3 depicts the provincial breakdown of the newly recruited learners. The majority of 

the learners (n=159) are from Limpopo, followed by Mpumalanga (n=51), Gauteng (n=48) 

and the Northern Cape (n=5).

Over half (n=185) of the newly 

recruited learners are female and 78 

are male. This trend is due to more 

female learners being nominated 

by their respective schools as 

compared to their male counterparts. 

Consequently, this resulted in a 

greater percentage of female 

learners selected as compared to the 

male learners

Recruited learners Grade 10  Grade 11 Grand Total

New learners 160 102 262

Donor Grade 10  Grade 11 Grand Total

AECI 10 10

BPSA EFT 150 103 253

Recruited learners Grade 10  Grade 11 Grand Total

Province Number of learners

Limpopo 159

Mpumalanga 51

Gauteng 48

Northern Cape 5

BPSA EFT 150

Grand Total 263

Table 1: Number of newly recruited learners

Table 3: Provincial breakdown of newly recruited learners

Table 2: Donors funding the newly recruited learners

In total there were 686 active learners 

in the TTP. The majority of the learners 

were funded by BPSA EFT, followed by 

Standard Bank, the Manufacturing, 

Engineering and related SETA 

(merSETA), PRIMEDIA, and AECI. Two 

learners were foreign nationals. 

The majority (n=352) of the TTP learners 

in 2018 were from the Limpopo 

province, followed by Gauteng with 

171 learners, Mpumalanga with 133 

learners, the North West province with 

15 learners, the Free State with 10 

learners and the Northern Cape with 

Table 7 depicts the number of learners 

per grade and their respective 

cohorts  per donor. The majority of 

the TTP composite were in grade 11 in 

2018 with 269 learners, then grade 12 

with 257 learners and the grade 10s 

with 160 learners. 5 learners.

Donor Number of learners

AECI 10

BPSA EFT 582

MerSETA 23

Other 2

PRIMEDIA 19

Standard Bank 50

Grand Total 686

Donor Number of learners

Limpopo 352

Gauteng 171

Mpumalanga 133

North West 15

Free State 10

Northern Cape 5

Grand Total 686

Gender Number of learners

Female 185

Male 78

Grand Total 263

Table 4: Gender split of the newly recruited learners

Table 5: Overall donors for 2018 TTP learners

Table 6: Provincial distribution of all active learners in 2018
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Cohort per donor 10 11 12 Grand Total

AECI 10 10

C1 10 10

BPSA EFT 150 198 234 582

C10 150 150

C11 102 102

C6 134 134

C8 96 96

C9 100 100

merSETA 23 23

C1 23 23

Other 2 2

C8 2 2

PRIMEDIA 19 19

C1 19 19

Standard Bank 50 50

C1 50 50

Grand Total 160 269 257 686

Table 7: Grade distribution of the 2018 active learners

The gender distribution for all learners was skewed with 496 female learners and 190 male 

learners.

Gender Number of learners

Female 185

Male 78

Grand Total 263

Table 8: Gender distribution of all active learners

The retention rate stipulates the percentage of learners retained from one contact session 

to the next. The 2018 retention rates have been calculated for the three contact sessions 

April Mathematics and Science Supplementation Curriculum (MSSC) session, the July 

Residential Academic Enrichment Curriculum (RAEC) session and the September/October 

MSSC session. In total, 701 learners should have been retained in 2018. However, post all 

contact sessions, 683 learners were retained in the programme.

OVERALL 2018 RETENTION  
RATE (APRIL - OCTOBER)

Total number of learners retained 678

Total number of learners who should be retained 701

RETENTION RATE 683/701 = 97%

Table 9: Overall 2018 Retention Rate (April - October)
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TTP Overal NSC Bachelors Pass

Diploma Pass

Pass rate and bachlor admision rates

NSC Pass Type breakdown
Figure 1: Pass rate and Bachelors Pass rate of the TTP, 
IEB, and the overall NSC matriculants

Figure 3: Number of Mathematics and Science distinctions obtained 
by the 2018 TTP alumni

184

Number 
of Alumni

The Gender Breakdown of the 
2018 Grade 12 Cohort

Distinctions Obtained by the 2018 
Grade 12 Cohort

TTP Pass Rate In Relation To the 
National and IEB Pass Rates

Distinctions Obtained by the 2018 Grade 
12 Cohort

Table 1: Gender breakdown of the 2018 TTP alumni

Figure 2: Type of Pass Achieved for the 2018 TTP Alumni

Percentage

73

71.6%

28.4%
257Total 100%

IEB

Mathematics Science

Total number of alumni

Number of distinctions

Mathematics and Science Distinctions obtained

94.2%

5.
8%

NSC INFOGRAPHIC

242

Number 
of AlumniPass type Percentage

15

Bachelors 
pass
Diploma 
pass

94.2%

5.8%
257Grand Total 100%

134

Number 
of Alumni

Table 2: The provincial breakdown 2018 TTP Cohort

PercentageProvince

69

52.1%

26.8%
54 21.0%

257 100%

Limpopo

Gauteng

Mpumalanga

Grand Total

257 Grade 12 participated in the Targeting talent programme. This cohort of learners was funded by Manufacturing, 
Engineering and Related SETA (merSETA) and BP South Africa Education Foundation Trust (BPSA EFT).

Bachelors Pass

100%

78.2%

33.6%

98.9%

90.7%

257

250

67 88

100

150

200

250

300

94.2%

Pass Rate

Year of Study  |  Number of Alumni

1
2
3
4
5

5th year Medicine
6th year Medicine

Medicine over 4th year
6th year Veterinary science

Honours
Masters

Post graduate Diploma

Studying & Working 

81

Gender %

Year of Study in 2018

Top 5 
Universities attended in 2018

23
52
7

Top 5
 Workplace destinations

Other Activities 

82

ALUMNI

Total 
TTP Alumni 

2139

1409
Tracked in 

2018

Other

Highest Qualifications 346

2018
Cohort’s

Access Rate

Bachelors Degree

NUMBER
 OFALUMNI160

80

3Honours Degree

32National Diploma

41Postgraduate Diploma

Masters Degree 17

2018 HEI 
access rate is

 94% 
(number of alumni 
who enrolled into 

a HEI)

Studying

1052
Working

194

+ Gap Year

Seeking employment

Upgrading Matric

357
107
99
90
65

Top 5 
Faculties enrolled in

249
235
231
174
70

ENGINEERING  
AND THE BUILT 
ENVIRONMENT 

COMMERCE,  
LAW AND 
MANAGEMENT

HEALTH 
SCIENCES

SCIENCES

HUMANITIES

14

13

4

3

3

305
306
307
66
2
10
16
6
2
42
28
18

TARGETING
TALENT

PROGRAMME
TRACKING

2018

73%

27%

13Higher Certificate
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The aim of the family workshop is to explain 

the role and purpose of the TTP to the families 

and educators of the selected learners. The 

overarching aim is to develop sustainable 

educational partnership practices across 

schools, families and communities in 

order to enhance the learning outcomes 

for the child. The involvement of family 

and community members/schools in 

the education of their children enriches 

the learning environment and directly 

contributes to student achievement. 

This year, 262 learners were recruited 

to participate in the Targeting Talent 

Programme (TTP). The workshops were 

held for the TTP feeder schools emanating 

from the five provinces namely, Gauteng, 

Mpumalanga, Limpopo, North West and 

Free State. The family workshops were 

attended by both newly recruited and 

existing learners, their family members, 

teachers, principals, school governing 

body (SGB) representatives, members of 

the provincial Departments of Education, 

donor representatives and University staff 

members. Attention was given to the role 

played by the different stakeholders and 

contributors to the Programme.

“A very important element of this 

Programme is the partnership that 

exists between Basic Education, Higher 

Education and the private sector. This is a 

critical partnership which illustrates that we 

understand the importance of investing 

in education in order to shape the future 

of this country more especially in the 

critical subjects of Physical Sciences and 

Mathematics”- Kgetjepe, MI

PROVINCIAL FAMILY   
WORKSHOPS

The Targeting Talent Enrichment 

Programme aim was to proactively and 

systematically correct the inequalities, 

which stemmed from the apartheid legacy 

by capitalising on the range of available 

talent. I practically stand here today with 

the notion that says “what lies behind us 

and what lies before us are tiny matters 

compared to what lies within us”.

The fulfilment of the aim goes beyond 

correcting the inequalities of the past. On 

the first day of my first contact session; 

I was exposed, in my group, to people 

from different ethnic groups than mine. It 

was a simple introduce yourself and come 

up with a few ground rules task, but from 

that moment on, creative minds were 

unleashed. If I said this was not the turning 

of new page in my life, I would be lying.

 

For the first time I was in an environment 

where my inner creativity and potential 

could fully be expressed, and I am sure 

this is also true for my fellow learners. Our 

curiosities were first rekindled, then filled, 

with more questions and ideas we soon 

realised that our minds were insatiable 

and that we would learn for the rest of our 

lives. Thanks to the TTP, the answers to many 

questions were usually a collaboration of 

different, original minds who fill our gaps 

and whose gaps we would fill. Peers who 

were more than glad to be sounding 

boards for ideas and theories.

The thing with learning is that nobody can 

ever take what you have learned from 

you, this means what SETMU, our sponsors 

and the Programme as a whole has given 

us, we will have forever, and it will never 

expire.

With that being said, I am thankful for this 

opportunity.MEC  Limpopo Department of Education, Kgetjepe, MI

Tsholofelo Mokhuoa,  
Welkom High School Grade 11 Learner, Free State Family Workshop
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To all sponsors, SETMU staff, parents and 

learners, greetings to you all. Standing 

before you is Bafana Zulu – it’s a great 

honour to be standing in your presence and 

in front of you. It is only my second year at 

TTP, but it has made a big difference in my 

life. So, I’m here to show my appreciation 

to all who are supporting this project. I will 

try to be as short and brief as I possibly can. 

TTP propelled my life to another level; much 

higher than before.

Two years ago, I did not even know that 

a project like this even existed, so being 

picked was close to impossible. After I was 

chosen, I expected a great deal from it. 

Like all the new learners chosen, I expected 

help in improving my performance after I 

attended. But apparently that wasn’t the 

only thing that I found. At TTP I found a 

home, I found a family, I found self-respect 

and I found integrity – a couple of things 

craved by most but found by only a few. 

So, it’s an honour to be standing in front of 

you today.

I am sure all the second and third year 

learners who are here will agree with me, 

that TTP transforms your life the moment you 

set foot on Wits soil. The session provided 

and required us to reach and look beyond 

the stars, mainly because they require a lot 

of critical thinking and teach you the value 

of managing your time.

We explore a different dimension of learning 

and studying, and we get an insight on 

how life at varsity is like. Thus, giving us a 

chance to make sure we realise that varsity 

is not cheap and should be taken seriously. 

TTP has also changed most of what I’ve 

thought about people of other cultures 

and races because growing up we learn 

different insensitive things about people of 

other cultures and races. But you get to TTP 

and you realise that none of that is actually 

true, so you basically explore how the other 

side of life is like. We grow to learn to live 

equally.

Thato Leeuw,  
Tigerkloof Highschool Grade 11 Learner,   

North West Family Workshop

Good morning ladies and gentleman

Standing before you is Thato Leeuw, Grade 

11 and a proud Tiger Kloof TTP member.

Without any doubt, the TTP has altered 

our academic lives in a positive manner. 

Every day we know that we have a 

purpose in this world and that we all are 

unique. Walking every day from one class 

to another, learning different concepts of 

each subject and having to be on time, is 

a life lesson that we must abide by.

So much can be said about the changes 

that the Programme brings to the learners, 

but a few changes that stand out for 

me is the ability of TTP to give learners a 

vision of their future and cultivate inspiring 

motivation. If I and my fellow TTP mates 

had to describe this Programme, we 

would respond as follows: TTP is a lifetime 

opportunity that you have to grasp with 

both hands and cherish everything about 

it; it joins every soul into one and does not 

isolate any human kind.

The time that I spend in Boksburg and 

Braamfontein is valuable to me as it gives 

me a chance to interact with different 

people and to get to know them. There 

is nothing more fun than getting different 

answers from different people. Sometimes I 

even forget my own language and become 

astonished by seeing other learners moving 

their tongues in their mother languages. It is 

just fascinating!

Not only has it diverted our cultural 

perspective, it has also fed our “educational 

hunger”, if I may put it that way. TTP has 

provided us with a stepping stone in terms of 

our academics by providing great lecturers 

who help us understand Maths and Physics 

in a realistic manner. This helps us see the 

importance of these subjects in real life. We 

charge on to challenges without relenting.

Being exposed to different dances in the 

TTP was just amazing as I wished that every 

day would be a day with a dance session. 

Dances like gwara-gwara, thuso and vosho 

help us to grab energy and to start our new 

day, not forgetting the DJ Night that I guess 

we all enjoyed. DJ Night showed us that 

someone can have fun without drinking 

alcohol and taking drugs.

Before coming to the programme I 

battled with my studies as I had a low 

self-esteem. Certain motivational talks 

from the programme during the March/

April contact session, like the Allan Gray 

scholarship talks, Alumni talk and vision 

board activity, helped me realise that I can 

excel in my studies if I can trust in myself.

To the SETMU staff, donors, mentors and 

lecturers that come in contact with us, we 

can never thank you enough for making 

our part of educating the nation easier.

I thank you all.

Bafana Zulu,  
Highveld Secondary School Grade 11 Learner, Mpumalanga Family workshop
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Bonolo Choke,  
Capricorn High School Grade 12 Learner,  

Limpopo Family workshop

Good morning ladies and gentlemen. 

Standing in front of you is Bonolo Choke 

from Capricorn High.

TTP changed us, it changed me I was 

terrified by the change. I did not like 

change in general, I feared it. I could not 

stop change from coming. Suddenly, last 

year I was afraid, and I did not know what 

I was afraid of, and the only thing I should 

be afraid of is fear itself. And this is what 

the Programme has done for me. It taught 

me to get with the programme or be left 

behind. The truth is, the more things that 

change, the more they stay the same.

We live in a world that is so flawed that 

we can’t have any hope. That’s the thing 

about hope, it breeds eternal misery. TTP 

renewed our hope again, it allows us the 

ability to see ourselves as we really are. 

So, in the end, every human being has 

something to offer this world, and TTP is 

creating a society that can see everyone’s 

worth.

To the sponsors and SETMU staff, on behalf 

of all the learners here, your commitment to 

us is greatly appreciated. What your loyalty 

is building is not just a better tomorrow for 

our country. It is also creating peace and 

love in the world. Dr Martin Luther King 

once said “We must learn to live together 

as brothers or perish together as fools”. 

With these words, I would like to say that 

the money and time you put in to us not 

only helps us but also all the pupils back at 

our schools and in our communities, thank 

you very much.

Refilwe Morapeli,  
TTP 2012 Graduate-Alumni, Gauteng     
Family Workshop Speech

Good morning ladies and gentlemen, 

donors, parents, learners and all protocol 

observed. My name is Refilwe Morapeli and 

I am so honored to have this opportunity to 

speak to you this morning. 

In 2011, I was blessed to be presented with 

an opportunity to join the Targeting Talent 

Programme. In that moment, I did not 

realise the significance of this initiative and 

it was at that moment where my life took a 

turn for something amazing. 

In the beginning of my journey, it was quite 

scary because I feared the unknown. 

However, I found myself being more open 

to learn and there was an amazing and 

inspiring atmosphere that allowed me to 

grow, not only in my academics but also 

in the society I was involved in. I had a 

different perspective and outlook on life. 

TTP had a great impact regarding university 

readiness. I was more aware of what was 

expected of me when I got to varsity 

and I was not as overwhelmed. I was also 

inspired throughout the Programme by one 

of my mentors who studied a course I was 

particularly interested in. For me, this was 

the greatest opportunity to interact directly 

with a role model who somehow showed 

me what my future could look like. 

In more ways than one, my social space 

also improved as well as how I carried 

myself. TTP allowed me to be an individual 

who is valued, respected and embraced. 

My academic talents were advanced – 

my marks at school improved immensely 

and it became more and more evident 

that I was benefitting from the Programme. 

This opened doors for me and it lifted 

the burden of worrying about access to 

varsity. I was more open to learn new 

activities that I probably would not have 

participated in, such as dancing, singing 

and sport. This allowed lateral growth in my 

character which helped me to be a little 

more outspoken, just a little.  

Oh, I just could not part ways with TTP. It 

had changed my life so much and given 

more than what I could have asked for – 

so I went back. I became a mentor in the 

Programme and this allowed me to see TTP 

in the eyes of the SETMU staff. I had never 

been so connected to their vision the way 

I was. It was amazing. It was there where I 

discovered a passion for young people to 

be aware of their potential.  

I now work as a graduate trainee for a 

global insurance broker. This was a great 

opportunity. I got to work in an industry I 

have always wanted to be in and I love my 

career. This is only the beginning, but I know 

that the only way is up. 

I would like to take the opportunity to 

thank Ms Zena and the SETMU staff for 

this amazing chapter in my life. I cannot 

even close it; hence, I am standing here 

this morning. I will keep turning the page 

and keep writing - writing into the future of 

those who are yet to come. 

Thank you.  

Mrs. Du Preez, 
Educator, Free State Family Workshop

Thank you for the invitation to address you 

this meeting.

Until the beginning of 2012, Mr de Lange 

was the liaison between SETMU (Student 

Equity & Talent Management Unit) and 

Welkom High School. When he accepted 

an HOD post at a neighbouring school, he 

handed me an envelope with nomination 

forms and told me to carry on.

I had no idea what it was about, but I had 

to learn quickly. To me, TTP was like the FBI 

– you know it’s there but you have no idea 

what they are doing.

Welkom High School was privileged to 

have the following numbers of learners in 

the programme:

2013-15

2014-26

2015-18

2016-9

2017-11

And currently -10

The biggest challenge is finding enough 

educators willing to fill in the nomination 

forms and questionnaires. After writing 

their own motivations, the waiting starts. 

We have a few disappointing years, where 

learners could not be accepted due to 

lack of funding of the Programme. For 

the current group, the waiting was nerve 

wrecking. I cried with some of them when 

the email arrived to announce that they 

were all included. 

What this Programme has meant to the 
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learners privileged enough to be selected 

cannot be described in mere words. I have 

seen shy, withdrawn children blossom into 

self-confident young people; where in the 

past they were afraid to ask questions in 

class, they now feel confident enough to 

challenge me.

Not only do they receive excellent 

academic support at Wits, but they are 

also coached in different life skills. Other 

hidden talents are also uncovered. I was 

pleasantly surprised to hear that some of 

our kids were amongst the top dancers in 

previous challenges.

They really work hard to stay in the 

Programme. During test series, if they 

have a free lesson, they will find an empty 

classroom and spend the time researching 

and brainstorming for the projects due for 

their next contact session.

For Term 1 of 2018, the top 5 Grade 11 

learners were all TTP learners. Two more 

made the top 10.

With the support of this programme, their 

future is looking bright.

Thank you.

Shane Abrahams,  
Parent, Gauteng Family Workshop 

Master of ceremonies, representatives from 

the Gauteng Department of Education and 

the University of the Witwatersrand, school 

principals, Maths and Science educators, 

parents and of course our learners from 

the different schools, molo, good morning, 

dumelang ,sanibonani. 

May I use this opportunity to thank the 

University of the Witwatersrand, and in 

particular, SETMU, for the sterling work 

they do in TTP with deserving learners in 

providing them with this platform. I also 

wish to express my sincere appreciation for 

this opportunity to give some reflection on 

our observations on the changes our son 

has undergone since being taken into the 

Programme, what TTP means to me as a 

parent, how it impacted our family and my 

overall impressions of the programme.

My first interaction with the programme was 

when we completed the application form 

and I soon realised that Keanan needed to 

be authentic and that he needed to tell his 

own story. We are humbled and privileged 

beyond measure that Keanan was chosen 

and is in the Programme. 

Well, on the day he left for his first session, 

at the departure point I observed the 

camaraderie that existed amongst the 

learners already in the Programme and 

was in awe of the diverse group of learners 

from different backgrounds. I had no 

doubt that lasting relationships and great 

friendships were being formed and that 

the process is ongoing. More impressive 

was the punctuality, as well the timeous 

arrival and departure of the buses. 

Since entering TTP, we have observed quite 

a few changes in Keanan. We noticed 

that he sets goals and is more focused 

to achieving the goals. In this regard, he 

developed a more disciplined approach 

to studying.  

Whilst he always was an independent 

thinker, he is more confident in expressing 

his opinion and defending his position.  

Some of the changes noticed include him 

being more independent yet a better team 

player as it became evident in the Social 

Research assignment.  His work ethic has 

improved, and he participates in activities 

that are more educational.

We have no doubt that being exposed to 

TTP has broadened his outlook and he now 

sees the endless possibilities that exist.

From a family perspective, TTP has 

presented us with an opportunity to ensure 

that Keanan is prepared and the talent 

identified is harnessed to become the best 

version of him.

As parents, we are truly humbled that 

Keanan was chosen to participate in the 

programme. His participation inspired his 

sibling to take an interest in Maths and 

Science, and I quote, “makes me want to 

be more like Keanan”. 

From a personal point of view, I was inspired 

to become more involved in education 

and providing guidance to some of the 

children in the community. By following TTP 

on social media platforms, I am up to date 

with all developments in the education 

space. I am also empowered as I have all 

the resources and tools available to advise 

learners of when to apply to universities, the 

different bursaries and closing dates and 

was even able to assist in directing a first-

year student to the different residences.

A TTP post inspired me to stand for 

nomination on the School Governing Body 

of UJ Metropolitan Academy (UJMA) and I 

now serve as a member. 

I have also had the opportunity to interact 

with some of the other participants in the 

Programme both before and after having 

been accepted in the Programme and I 

have similarly observed this type of growth 

in them.

To the new participants and their parents, 

congratulations on being accepted in the 

Programme. What an awesome privilege 

and honour to be part of this initiative. 

Participate fully in the activities, use it to 

advance and become the best version of 

yourself to be of service to our society.

To all our parents, please support them 

as they enter this new exciting and life-

enriching journey.

Finally, our sincere gratitude to the Director 

of SETMU, all the teachers and the mentors 

whose dedication and commitment to 

the success of the Programme remains 

unmatched.

I thank you.
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CONTACT SESSIONS
April/October Mathematics and Science  
Supplementation Curriculum (MSSC) Session 2018

The April MSSC Session took place from the 

3rd to the 9th of April 2018, at the Birchwood 

Hotel and Conference Centre in Boksburg, 

Gauteng. Four hundred and thirty-three 

(433) Grade 10 and 11 learners funded by 

BP South Africa Education Foundation Trust 

(BPSA EFT), the Manufacturing, Engineering 

and Related Services SETA (merSETA), 

PRIMEDIA, and Standard Bank, attended 

the contact session.  

The October MSSC Session took place 

from the 29th of September to the 5th of 

October 2018, at the Birchwood Hotel and 

Conference Centre in Boksburg, Gauteng. 

In total, four hundred and twenty-three 

(423) Grade 10 and 11 learners funded by 

BP South Africa Education Foundation Trust 

(BPSA EFT), PRIMEDIA, AECI and Standard 

Bank attended the contact session.  

The objectives of the MSSC sessions are 

to reinforce the content learnt at school, 

teach learners new content not covered 

in the school curriculum, and to help them 

prepare for examinations. 

Over and above the academic timetable, 

learners also attended several psychosocial 

educational activities during the April 

session such as reflective Q & A session, 

SRC Overview, Allan Gray Scholarship talk, 

Faculty of Health Sciences Presentation, 

Alumni Career session and a DJ Night.

During the October MSSC session, the 

learners also participated in psychosocial 

educational activities which included a 

presentation by the Wits School Liaison 

Office, a Microsoft mahala presentation, 

a Learning and Study Strategies Inventory-

High School (LASSI-HS) feedback session, 

Maree Career Matrix (MCM) feedback 

session, ‘In the life of a teenager’ and a DJ 

Night. 

These activities form part of the TTP’s aim 

of psychosocially enriching the learners 

over and above providing academic 

supplementation and enrichment. These 

workshops stimulated the learners’ growth 

outside of the classroom setting.

Mentor Reflections

Tariro Francis,  
Grade 11 mentor

As a person, I keep learning new things 

about myself every day, but given the 

nature of TTP, that is accelerated so much 

in my life. The kind of interactions we have 

teach us to be self-critical and self-aware. 

The June session was quite limited, as 

Refilwe said, because we have general 

hello, hi, and bye kind of conversations. 

A few of the mentors who had been to 

Birchwood already told me how emotional 

this session would be. I was told but I was 

not ready for it. In my opinion, this is one 

week in my life that I will stick in my archives 

because it has proven to me that I am not 

as great a people reader as I thought I 

was. Just as everyone would say that Oby 

(Obakeng) is the tough one in the bunch, 

I realised that she’s far from that but she’s 

actually a safe space and always has 

valuable things to say to me as a person 

that I can use beyond just now.

Here I am at 2 decades old, learning to 

be open and expressive of how I truly feel. 

Beyond that, I am learning to be mindful 

of people’s situations and opinions. I’ve 

had a few meaningful conversations with 

learners beyond my usual humorous nature 

and realised that nurturing that kind of a 

mind and keeping it clean from pollution 

is necessary. I can be overly protective 

but this time around I believe TTP is worth 

protecting because these learners need us 

to help them stay on the right path, as well 

as educating them more on what life really 

is. I see that in how Zena doesn’t mask 

anything but is always straightforward with 

things because they know a lot more than 

we could ever imagine they do.

Coming to TTP was initially a matter of 

wanting to see what things look like on 

the other side of the veil, having been a 

learner in the programme. Also, I wanted 

to connect to my inner child just like Sharif 

and I see how some of the staff members 

are in touch with this side of them; just as 

I heard in the one movie where they said 

“We don’t stop playing because we grow 

old, we grow old because we stop playing.” 

Most people in positions of authority would 

have acted as chaperones but I saw 

almost everybody on the dance floor at 

some point which really is inspirational and 

will just further spur me on in the direction I 

want my life to go.
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The discussion that we had on femicide 

really taught me that my views – however 

broad they are – are limited and I need 

to learn to zone out of my lips and listen 

because there’s a lot to learn from people 

out there. All one ever needs to do is to 

listen in order to learn new things. Also, 

tossing aside toxic masculinity is going to 

be necessary for me to live properly in this 

coming age. Having a skewed look at life 

won’t help anybody, let alone me in my 

development.

As Mzizi (Zena) said yesterday, “One is 

born a male but being a man is a matter 

of choice” and I am choosing to be that 

in this life. Calling out that which is wrong 

when I see it should be a norm for me. And, 

when I do have kids, I have to teach them 

to do things in the right manner. Having 

proper men who know what the true value 

of a woman is and how to behave as a 

true man of choice.

Beyond that, we shouldn’t be afraid of our 

stories. We should embrace them because 

they make us who we are. If you really 

want to make things right, stop running 

from the truth because the future ought to 

stay bright. Even if it means having to lose it 

all to gain everything we ever truly desired, 

then it should be done.

They say, “If you just did nothing because 

you thought it wouldn’t help, then you’d 

end up doing less than nothing, for nothing 

would change and nothing would end.” 

Leaving as a graduate means I’ll now be 

able to work efficiently in a group set up. 

As was said in training, taking and giving 

space and the like. Being intentional about 

the kind of choices I make and beyond that, 

being ready to take up the consequences 

thereof. This is exemplified in how TTP 

helped me build up my confidence to a 

level where I could make decisions that 

have a long-lasting impact on my life. After 

having lost out on the better part of 3 years 

because of doing a course I wasn’t happy 

with, I decided to deregister from my BSc 

degree because it took a lot out of me, so 

that I do what makes me truly happy. 

After stepping into my BCom class that was 

the first time I was really happy with a course 

and I could genuinely say being a part of 

TTP has shown me how blessed a being I 

am. Forever grateful for the opportunity 

and hoping to continue my love story with 

this beauty of a programme.”

 

Koena Matlou, 
Grade 10 Mentor

Dear TTP,

A mere thank you is a small way in which 

I can repay you for what you have done 

but I feel that this is the first step to telling 

you how special you have made me feel. 

It is said that “One can pay back the loan 

of gold, but one dies forever in debt to 

those who are kind” – Oh TTP, I will forever 

be indebted to you for you have been 

kind to me! I still remember my first contact 

session in 2010 as a learner. A part of me 

was sad for missing the 2010 FIFA world cup 

(OMG!!!! I used to love football back in the 

days), but I am glad that I chose to fully 

commit to the Programme, as the lessons 

gained were valuable.  I would like to thank 

Zena Richards for the diversity lessons and 

Lynette Sikhakhane for the life skills lessons. 

These two subjects really helped me to be 

the responsible man I am today. There is a 

lot I can say about my time as a learner but 

being a man of few words, I will stop here. 

Being a mentor gave me a chance to 

impact others positively, be it learners or 

fellow mentors. I also learned a lot from 

my mentees and from my fellow mentors. 

Amongst many lessons, I have learned to 

embrace myself and others and I have also 

learned to reinvent myself as the universe 

calls for it, while remaining a person of 

substance. The time has come for me to 

pass on the baton to other mentors. 

I would like to say a special thank you to 

Landi Mashiloane for believing in me and 

for being the only person who was willing 

to listen to me and to provide a shoulder 

for me to cry on when life was showing 

me flames. There is a special place in 

heaven for people like him. Thank you to 

Zena for successfully leading the SETMU 

team. Thank you to the SETMU team, 

namely, Magabjane, Obakeng, Linah, 

KC (Casey), Stumza (Boitumelo), Arthee, 

Naz (Naazlie), Chanielle, Malesela, Ashne 

, Nathi, Jonathan and last but not least, 

the king, himself Daniel Choshi, for the 

hard work they put in behind the scenes. 

Thank you to the former SETMU members, 

namely, Yonela, Melusi, Khadija (she is 

so sweet), Rakhee, Shannon, Stephanie, 

Sbusiso Lukhele, Zama, Tebogo, Carlisle 

Solomon, Steven Mongwe and others 

who might have slipped my mind as I was 

writing this. Thank you to our “doctor” Mrs 

Thabang Oliphant. Thank you to my fellow 

mentors for making my experience a nice. 

I am proud of the little I have been able 

to contribute towards the Programme and 

I hope that the Programme will keep on 

reaching greater heights. 

Let me leave you with my favourite quote

“No matter the economy of the jungle, I will 

never eat grass. It’s not pride, it’s just who 

I am”
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June/July Residential 
Academic Enrichment 
Curriculum 2018

wThe 2018 June/July RAEC session took 

place between the 24th of June and 

the 8th of July 2018, at the University of 

the Witwatersrand, Main Campus, in 

Johannesburg. A total of six hundred and 

seventy-eight (678) Grade 10, 11 and 12 

learners attended this contact session. The 

learners were funded by BP South Africa 

Education Foundation Trust (BPSA EFT), 

African Explosives and Chemical Industries 

(AECI), the Manufacturing, Engineering 

and Related Services SETA (merSETA), 

PRIMEDIA, and Standard Bank. 

The aim of enrichment is not to impact on 

a school’s existing curriculum or teaching 

practices, but rather to supplement and 

extend a learner’s weekday curricular and 

extra-curricular experiences. In keeping 

with the above, the aim of the June/

July RAEC session was to assist learners in 

reinforcing the content learnt at school, to 

teach learners new content not covered in 

school, instill a good work ethic of studying 

and to motivate and prepare learners to 

navigate university

The TTP learners, during this two-week 

enrichment session, experienced an array 

of extra-curricular activities. All grades 

attended music appreciation sessions, hip-

hop classes and different sports activities. 

The music appreciation sessions required 

learners to choose a backing music 

track, and as a group compile lyrics and 

choreography that the groups would 

present to a panel of judges. The hip-hop 

classes were facilitated by 

a company called Dance Culture, a 

group of professional dancers. During 

these classes, learners would learn a set 

choreography and the best group of 

learners would perform the hip-hop dance 

at the commencement ceremony. Sports 

was facilitated by Wits sport curriculum 

team which included, but not limited to 

soccer, rugby, netball, hockey, yoga, and 

volleyball.

Recognition

During the June - July RAEC the grade 10, 

11 and 12 learners, were challenged to an 

impromptu essay writing exercise during 

the Language classes that were facilitated 

at the July RAEC. Learners opted for topics 

that they were passionate and had an 

opinion about. These essays were then 

marked by the language curriculum team 

and the winning essay from each grade 

were presented at the grade 12 farewell 

dinner. Below are the winning essays from 

the exercise from each grade.

Grade 12; Group T, Masha Kamogelo 

(writing preceptor, Wacango Kimani)  

We must put the past behind us in order to 

make South Africa a better country. 

South Africa was declared a democratic 

country in 1994. The aim of this declaration 

was to close the harsh chapters of 

apartheid, to give the country a chance 

to unite as one, and to promise equal 

treatment to all citizens.

The past holds people back; it haunts 

them until they decide to move on. South 

Africa’s history is not a sentimental thing 

you would like to think about each day, 

because its contents rub salt into wounds. 

The Bantu Education system left emotional 

scars in the lives of people. Innocent souls 

died for their will to learn in a language 

that they understood. The Group Areas 

Act deprived people of opportunities to 

interact with people of other races. Families 

were broken down as mixed marriages 

were not allowed. People were separated 

from everyone they loved. Black people 

in particular lost opportunities to learn and 

succeed. 
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They were kept away from the truth. They 

were treated as animals in their own 

country. All these segregation acts led to 

bloodshed and death, and that is why the 

South African flag includes red to represent 

the blood that was shed.

After all these years of fighting and dying, 

South Africa is now a rainbow nation, united 

as one and offers equal opportunity and 

justice to all. This is why we should put the 

past behind us and focus on the future. We 

can’t change what happened yesterday 

but we can determine what will happen in 

the future.

Our greatest security is peace. Looking 

at the past and bringing it to the present 

would disrupt the peace in our country. It 

would open up healed wounds and would 

take the country into another era of harsh 

treatment.

The blue colour of the national flag 

represents the peace that was made after 

the blood was shed. That peace should not 

be disturbed, it should prevail. Laws were 

made for everyone, 

the police now have the duty to protect 

all. Reconciliation has brought us together, 

made us accept our diversity, and made 

us proud to be South African.

We should let lying dogs lie. We should put 

the past behind us and make South Africa 

an even better country.

Grade 11; Group I, Charming Chinane 

(writing preceptor, Nelisiwe Mofutsanyana)

English should not be the only medium of 

instruction in universities

South Africa is a land filled with diverse 

people. We vary in culture, background 

and ethnicity. It is then reasonable to say 

that there is a problem which we face as 

a country. This is using English as a medium 

of instruction, especially in our universities. 

This satisfaction with hearing only English 

at universities implies a more harmonious, 

peaceful and homogeneous learning 

environment and country than currently 

exists.

Albert Einstein said: “if you judge a fish by 

its ability to climb a tree, it will spend its 

entire life believing that it is stupid.” Einstein, 

the paragon of academic excellence, 

understood the importance of optimising 

a person’s skills by placing them in an 

environment that allows them to perform 

at their best. University students who come 

from homes that do not speak English 

generally struggle when they arrive at 

university. This disadvantage places them 

in a box which is difficult to escape from, 

because most of their previous living and 

understanding was in a different language. 

They may fail, not from lack of intelligence 

or ability, but simply because they do not 

fully understand the lessons and books. 

This disadvantage hampers their individual 

success and the potential of people from 

their community to make a difference to 

the development of our country.

The proposition of teaching in other 

languages does not mean that English 

should be thrown out completely. It is an 

important subject and a global language, 

but it is also important that all South 

African students should be comfortable 

in our classrooms. We need interactive 

classrooms, and we need to bring in 
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African ways and sayings so as to broaden 

the minds of the English speakers. Surely 

we would all learn better if our classrooms 

were receptive to several languages? For 

example, a young lady from the Eastern 

Cape recently confided in me that she 

would have understood much better if 

her lecturer could have employed some 

isiXhosa to clear up her uncertainty about 

a particular concept.

Including other languages in our classrooms 

would also improve the tolerance we have 

for each other. Stellenbosch University 

has revealed high statistics indicating 

discrimination and racism towards 

people of colour on its campus. Perhaps 

if Stellenbosch was more multilingual, 

exposed to more diversity, it would be 

a better university. Such multilingual 

universities might be more attractive to 

foreign students and staff, and so add 

to our own experience, skills and views. 

Perhaps with more multilingual universities, 

we would be more attractive to global 

scholars, as well as promoting better care 

and tolerance of each other.

In conclusion, English as the only medium 

of instruction hampers the success of 

students. Many would argue that the ideas 

proposed above are not feasible and are 

not achieved in other countries. However, 

it is important that South Africa creates its 

own identity globally and risks controversy 

so that it can take the country forward. 

I would like to leave you with another 

quotation from a great mind: “Speak 

foreign things to a man and he would 

appear to be a fool. Speak words that are 

familiar and he will impress you with his 

knowledge.”

Grade 10; Group F, Lucky Simelane (writing 

preceptor Keanu Mbabane) 

The death penalty should not be 

reintroduced

The death penalty was cancelled by 

the South African democratic state for 

carefully considered reasons. I firmly stand 

with the proposition to not bring back the 

death penalty. The death penalty may 

be defined as government-sanctioned 

practice whereby a person is put to death 

by the state as a punishment for their crime.

Life is one of the greatest gifts one can 

ever have, and once life is taken away 

it can never be replaced. It cannot be 

reversed even after a wrong judgement 

is discovered. For example, a recent 

newspaper article tells of a man who was 

executed for the murder of a woman in 

Cape Town. After a reinvestigation three 

years later, it was found that the man 

was only at the scene when the murder 

happened. His life was taken away and 

the real murderer is still roaming the streets 

of Cape Town. The death penalty can be 

unjust and there is no way to reverse the 

injustice.

Also killing people as a job causes mental 

damage and emotional scars. A recent 

study conducted by Nebraska University 

showed that 6 out of 8 people involved 

in executions suffered emotional and 

psychological disturbances. The study 

showed that these workers resorted to 

drugs and alcohol to cope with their 

experiences of killing people.

Killing people to reduce crime can be seen 

as a deterrent to potential perpetrators of 

crime. However, it is a deterrent which can 

be a crime itself and a source of further 

disturbance. I quote: “An eye for an eye 

will leave us all blind.” I firmly stand with the 

proposition to not bring back the death 

penalty, because the potential negative 

outcomes outweigh the positive ones.

The Grade 12 commencement ceremony 

was one of the key highlights of the July RAEC 

session. The Commencement ceremony 

marked the culmination of the learners’ 

journey in the TTP. Key highlights of the 

commencement and farewell programme 

included keynote speakers, music skits, hip-

hop dancing and performances by learners 

and mentors that varied from singing to 

reciting poetry to speeches as well as 

the formal commencement ceremony 

for the learners who have completed 

a two or three year cycle. This event 

commemorates the commencement of 

these grade 12 learners’ aspirations of 

accessing Higher Education. It is SETMU’s 

intention to simulate what they would 

experience once graduating at an institute 

of higher education. 

Grade 12 Commencement Ceremony
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By: Kgomotso Mkhwanazi, 

Two years ago when I was informed that 

I was a part of TTP I didn’t know what to 

expect. My first arrival was the most terrifying 

experience because social interaction 

and communicating with others has never 

been my strong point. TTP taught me how 

to engage with people from different 

backgrounds and accept them for who 

they are. My last contact session has been 

very emotional; however, it does not fall 

short of being the most fulfilling one. My 

intentions were to have fun and make more 

memories with my fellow group mates and 

they managed to meet me half way.

One of my greatest memories is the diversity 

classes we had during the June session. 

They genuinely shaped me into being a 

critical thinker and understand everyone 

elses’ circumstances. I have been informed 

more about privilege and oppression and 

discriminating against others.

At the end of this session I take back 

home with me friends and family, all the 

knowledge given to me by my fellow TTP 

mates, lecturers and mentors.

By: Dudu K Mathebula

Discipline, respect and determination are 

the few things that I learned since I started 

my journey with TTP in 2016. 

When I was selected to participate in the 

Targeting Talent Programme, I was excited 

and grateful. I was grateful that someone 

was able to acknowledge and recognize 

my talent and potential. The first contact 

session in grade 10, was my first time being 

exposed to diversity, to people of different 

languages, races and cultures. To be 

exposed to a higher learning institution, 

my view of the world has changed for the 

better.

Honestly, not all was great about TTP: the 

early mornings, late nights, running from 

west to east campus and closing the gaps. 

It was exhausting, but all this taught me 

discipline and dedication. Diversity class 

taught me more about the world I live in 

and everything else I learned here at TTP 

are the reasons I am a confident, ambitious, 

passionate person I am today.  

As I leave TTP, I am grateful to Mama 

Zena Richards, BPSA EFT, Standard Bank, 

PRIMEDIA, merSETA and AECI, the SETMU 

team and the mentors for the opportunity 

to learn.

Thank you. Ndza Khensa

Lenox Baloyi

When I first arrived on the 24th of June here 

at Wits, I was nervous because it was my 

first time coming to such an environment. 

I was amazed by the love and the unity 

between different groups. It was an 

amazing experience.

During lectures, I was amazed that well-

experienced people in which some of 

them are doing their PhD’s teach us. I 

love the lecturers because when they are 

teaching they did not only teach us about 

academic things but they also encourage 

and motivated us on how to be where they 

are no matter the circumstances. “Never 

give up”  on achieving your goals as Mr. 

Khumalo said ‘being a male does not make 

you a man but overcoming circumstances 

and failure is what makes you a real man”. 

“Hard work always pays off” Mrs. Zena 

said. Our mentors also guided us in making 

good decisions in life. They taught us how 

to respect each other and ourselves. As 

the week progressed, I told myself that 

even if there is still pressure put on me, 

I will keep on going because for me to 

shine like a diamond, I must overcome this 

pressure and persevere over and above 

the pressure. 

Now, I can stand in front of people with 

no stage fright because TTP has boosted 

my self- confidence. I enjoyed playing 

sports and singing while dancing. The 

whole experience has been awesome. I 

loved that we had practicals in labs which 

helped me a lot in understanding my work 

because my school does not have such 

resources such as a labs for practicals. 

I have developed a lot during this contact 

session and I am hoping to develop even 

further in the coming contact sessions. 

With the growth and development that 

I am gaining from being part of TTP, I too 

can help learners from my school. My 

experience has been great. TTP has been 

a great opportunity for me and I am willing 

to make use of it. 

Thank you TTP. 

Grade 10 & 11  
Learner Reflections

Grade 12 Learner 
Reflections
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Maxine Ryan
The Targeting Talent Programme focuses 

on talented learners who can help our 

generation in the future.

Thankfully, I took this opportunity I was 

given to learn and explore new subjects as 

well as other learning skills. This programme 

has new, exciting and creative ways to 

teach and guide learners. These methods 

certainly have had a great impact on me 

and I will take the skills that I have learnt to 

use in future. 

Something valuable I learnt at TTP is that 

there is never enough time, always use your 

time wisely and productively, although at 

first I doubted having lectures and I thought 

that I would not be able to focus; I actually 

learnt much more than anticipated.

Teamwork is the key at TTP.  If you succeed 

at working in a team, you can succeed 

at anything. Always stay focused on your 

goal and stay motivated and you will get 

there in no time. Always remember that 

failure is also a form of learning, if you fail, 

learn from your mistakes. 

Personally, this Programme has made me 

think outside the box and to work hard 

worker. This Programme has impacted me 

in the two weeks that I have been at TTP, 

I have definitely learnt a lot over a short 

period of time and I am very thankful for 

that.

Academically speaking this Programme 

has certainly helped me, but I still need 

to work hard and stay focused and do as 

much as I can.  A lesson learnt has been for 

me to always ask questions because the 

answers carry valuable information.

Thank you TTP, I appreciate and 

acknowledge all the work you have done 

to make this Programme possible for all of 

us and we are forever grateful for that. The 

best way to express our gratitude is for us 

to make the best out of what has been 

taught throughout these contact sessions 

at TTP. Always work hard, work fast, work to 

learn.

Ramokgopa Mothibi 
The 3-year curriculum of hard work, the 

sacrifices and dedication as well as my 

beliefs and paradigms having been 

significantly shifted. The completion of 

a journey that has taken me from an 

individual who believed they had reached 

the limit of what someone like them could 

achieve to someone who believes they can 

redefine for themselves what is possible. 

Walking into the TTP contact session, I was 

determined to make it one to remember, 

and to remember it was.

I used to think of conflicts as something 

negative, but I observed that when there 

was conflict, we grow most and produced 

some very creative and impressive work 

given the time constraints. I have learnt 

and developed over the past two weeks, 

interacting with the country’s smartest 

and most diverse students, who all think 

so differently. The mentors that I had in this 

contact session made it one to remember, 

with their interactions and humour.

The challenges of walking thousands of 

steps each day is not easy to overcome, 

but with the TTP spirit, we kept on singing, 

chanting and making memories, at the end 

of this experience, I state, with honesty, that 

the Programme has achieved its aims in 

me, and I have in it. I feel ready to step into 

the unknown, and achieve great things; I 

want to change the world and I will.

Yours faithfully

Precious Shabangu
Throughout my whole life, I have always 

longed for something that could shed 

light into my life, something that keeps 

me going and actually excited. TTP keeps 

me motivated, I feel inspired and able to 

do anything I want to do in life. No words 

could dare to measure up to the amount 

of gratitude and appreciation I have.

Coming here for the July contact session, 

my second last one was very scary 

because I have grown fond of all my group 

members and feared to say goodbye. All 

the running and late nights, I have learnt 

to persevere through all the challenges. I 

have grown as a person in and out. I have 

had a holistic transformation. 

All thanks to TTP, I have made genuine 

friendships that have brought a positive 

influence in my life. These two weeks have 

made me realize the massive impact that 

TTP has in my life. The hip-hop routine got 

my dancing my shoes off. The lectures 

were all great and I have gained a lot from 

them.

I feel more ready for university and all that 

is because of TTP. I will forever be a proud 

TTP alumnus, going into the future. I hope 

it continues to transform the lives of South 

Africans. All I can say is that it is important 

to be comfortable with who you are. One 

of the greatest lessons of TTP.

Anonymous
Well the TTP programme is the one that 

opens doors for you. It helps us young 

talented learners to know what we want 

in life. It guides us to choose between right 

and wrong. We gain confidence and realize 

that we are the best, as we are new TTP 

learners I would like to say this Programme 

is the best because we experienced many 

things and it showed us what university life 

is, and what is expected. Personally, TTP 

has taught me to be persistent in all that I 

do; socially it has helped me communicate 

better and now I can communicate, 

interact and I have made friends. 

As we met many other learners from 

different schools and backgrounds, we 

also learnt a lot from each other. As we 

engaged with each other, I became more 

confident and comfortable with working 

in teams. This is very important because as 

a person you cannot always do things by 

yourself; you need the support of others 

and of a team. 

What I mostly liked about this programme 

is that it encourages you to work hard, it 

motivates you as a learner, academically 

and physically, and it is good because in life 

you can’t just get what you want, you must 

put in the effort and work hard because at 

the end you will proud of yourself. We also 

enjoyed doing activities like sports, music 

appreciation where we will sing until our 

voices go.  

It was a challenging experience because 

it was the first time we came to Wits, the 

scariest thing was that the place was full of 

different people of different races, cultures 

and religions, the environment and people 

is something that other learners  and myself 

are not used to. It was a very exciting 

moment, which made us enthusiastic to 

learn. 
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John McBride; Ongoing transformations of 

conceptions of Science teaching         

            

I am grateful to have walked a journey 

with the Science teachers here for the last 

5 or 6 days. In this journey, which started 

on Sunday afternoon, we have looked 

at our conceptions of Science teaching 

and reflected how to change. These are 

an ingrained 

m e n t a l 

f r a m e w o r k 

that has been 

built up over 

our life time. 

It takes effort 

and courage 

to begin to 

change these 

old habits. But 

we see that we 

have to transform and change – this 

is a process that has started but is not 

finished yet! It needs to continue, slowly, 

deliberately - continually. There’s always 

room to improve and grow.

To guide us on this pathway as we leave 

here, I want to draw your attention to 

two words. The first is imagination and the 

second is question.

Imagination is a very powerful tool and I 

want to encourage you to use it regularly. 

It is a natural gift – children have great 

imaginations. They make up stories about 

invisible friend and 

adventures into 

fantastic worlds. It 

has been said that 

the school system 

kills imagination 

– children enter 

schools as question 

marks and leave as 

full stops. I think we 

need to change 

that. So, I give you 

permission to imagine. In fact, I want to use 

a new word – not my own – I want you to 

be Imagineers! Like an Engineer I want you 

to develop and design tasks and activities 

that get others to use their imaginations. 

Lecturer Reflection 

Educator Workshop

The annual Educator Enrichment 

Programme was held from 24 to 29th June 

2018, at the University of the Witwatersrand’s 

Education Campus, in Johannesburg. A 

total of 50 educators, 25 mathematics and 

25 science educators, jointly funded by the 

BP South Africa Education Foundation Trust 

(BPSA EFT), the Manufacturing, Engineering 

and Related Services SETA (merSETA), 

PRIMEDIA and Standard Bank attended the 

programme. The majority of the educators 

(n=27, 61%) had participated in the 

Programme before, whereas 15 educators 

(34%) had not. 

      

  

The Educator Enrichment Programme aims 

to:

• Upgrade the subject specific, 

subject-didactic and curriculum-specific 

knowledge of participating educators; 

• Upgrade the educators’ technical 

dexterity thus educators will be better 

equipped to create their own materials for 

learners; 

• Assistance in the creation of 

professional learning communities 

amongst educators which will assist in 

the dissemination and generation of 

knowledge. 

It is envisaged that the Educator Enrichment 

Programme will impact on the school 

through the training of mathematics and 

science educators from selected schools 

and generate knowledge.   

It is envisaged that the Educator Enrichment Programme will impact on the school through 

the training of mathematics and science educators from selected schools and generate 

knowledge.  



40   |   TARGETING TALENT PROGRAMME 2018  MAGAZINE TARGETING TALENT PROGRAMME 2018  MAGAZINE    |   41

Imagination is the fuel that builds dreams. 

Our young learners need to have bigger 

dreams than just being successful in school. 

Who knows how many Einstein’s are sitting 

in our classroom bored out of their minds? 

Let’s be the spark to ignite imagination in 

these minds so full of potential!

The second word I want you to remember is 

question. We cannot stop asking questions. 

Questions will drive us to change. I read a 

quote the other day that says if you know 

something you will stay were you are. But if 

you question it will open new pathways of 

discovery. Questioning needs to be central 

to our teaching – not easy questions that 

can be answered with Yes or No, but hard 

questions that relate to real problems that 

have many answers. We need to evaluate 

each answer and continue to question 

until we have the best solution.

In tying these thoughts together, I want to 

read out the words of a poem, based on 

a song written by a very famous John. I 

promise I won’t sing!

Imagine (Adapted by John McBride from 

the words of John Lennon)

Imagine there are no boring lessons

It’s easy if you try

No bells to tell us

When to learn or play

Imagine all the children living for today

Imagine there’s no fighting

It’s isn’t hard to do

Nothing to get tense for

And no exams too

Imagine all the children learning for today

You may say I’m a dreamer

But I’m not the only one

I’m glad you’ve joined me

And so the learning battle will be won! 

UP-CLOSE AND PERSONAL
Community Outreach: Celebration of Work

The grade 12 learners’ showcase their talent 

and hard work during the Celebration of 

Work. This session at the June/July RAEC 

session serves as a culmination of the social 

research curriculum taught to learners from 

the start of their TTP experience. Learners 

are taught basic research methodology 

and are then urged to practice research 

skills taught to them, when they conduct 

a profile of their community and a needs 

assessment of the area. Learners then 

build on this knowledge in grade 11 and 

in grade 12 are taught how to implement 

their projects. In 2018, the Celebration 

of work was split into two days. On the 

first day, the 4th of July, all the Grade 12 

learners participated in the short-listing 

round. From these presentations, the top 

five for both the two year and three-year 

cycle Grade 12 schools was selected to 

present to a panel of adjudicators on the 

evening of the 6th July 2018. From the top 

five, the top three winning schools for both 

two and three-year cycles were presented 

with a prize at the grade 12-comencement 

ceremony.



42   |   TARGETING TALENT PROGRAMME 2018  MAGAZINE TARGETING TALENT PROGRAMME 2018  MAGAZINE    |   43

The research component of SETMU seeks 

to link directly into the University’s 2020 

strategic framework to contribute to the 

development of Wits as a leading research-

intensive university. By implementing 

these research projects learners are able 

to assist communities in their respective 

areas which ensures that the reach of the 

programme itself is far reaching. It also 

helps the learners stretch their knowledge 

base and then assist the communities. 

Please see below for the abstract of the 

three-year cycle winning school; Kliptown 

Secondary School.

PROJECT EACH ONE TEACH ONE

The overall purpose for the study is to 

find ways to improve the attitudes and 

learning abilities of the learners of Kliptown 

Secondary school so that there can be 

an increase in the school’s pass rate. The 

research problems that were investigated 

were chosen according to their negative 

effect and possible contribution to the 

lacklustre attitudes towards schoolwork. 

These include: Smoking on the premises, 

lack of discipline, under-resourced 

library, and lack of science laboratories, 

teenage pregnancy and a lack of sports 

facilities. The research tools used to 

obtain this information was specifically 30 

questionnaires and 5 interviews (sample of 

35 across 5 grades). The learners felt that 

needs that needed to be redressed were 

smoking on premises, a lack of discipline 

and an under-sourced library; the group 

chose the library. The initial plan was to have 

a media centre available for learners to be 

able to complete their formal assessments. 

Our sponsor would then provide us with 

the equipment and study materials. Lack 

of response from potential sponsors has 

forced us to come up with and   implement 

a contingency plan:

School: Kliptown Secondary School 

Province: Gauteng 

Name of Project: Each one Teach one 

Community of Interest: Kliptown Secondary 

1. What is the biggest lesson that you have 

learnt from this experience? 

We have learned that in order to make 

a difference in someone’s life you do not 

need to show that you care by offering 

them money but rather offering up your 

time. Change does not have to start big 

because it is not about how elaborate or 

spectacular your plan is, it is about what 

and how it positively affects the receiver.

When doing something for others you 

should bear in mind that it is not about 

you or reputation but rather about the 

recipients of your good deeds. 

2. What was your biggest challenge in 

implementing the project? 

Our biggest challenge was finding 

resources and continuous motivation to 

continue with the project as the closer we 

got to the finish line the harder it seemed as 

the obstacles became more challenging 

and when our planning failed, we became 

extremely demotivated. 

3. How did the project implemented make 

a difference in your community?   

The implementation process although a 

vigorous one saw the learning abilities as 

well as the marks of the Kliptown secondary 

population improve to stand as motivation 

for those to come after. The attitudes of 

learners towards their school work has 

changed for the better and we could only 

hope that the impacted few continue to 

be mindful of education and the benefits 

that it brings individuals as well as their 

communities. 

 

4. What would you do differently? 

 

We could have done more thorough 

planning and proper monitoring of the 

project. 

5. What in your opinion is the importance of 

community engagement? 

Community engagement is important as it 

serves to build the community.  Community 

members are given the opportunity to 

feed of each other’s strengths so that they 

could breach the gap that weaknesses 

are known to create. 

Three-year cycle Winner

The immediate and continued impact of TTP at a community level.
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TTP Alumni

The long-term impact of TTP on Alumni’s

Name and Surname: Phuti Rapheeha

High School Attended: Dendron Secondary 

Province: Limpopo

Which years did you attend TTP: 2011-2013

Degree Obtained/Currently Pursuing: BSc 

Nuclear Science and Engineering and BSc          

Honors (Physics). Currently Pursuing MSc 

Physics

University Attended: University of the 

Witwatersrand

1. How did you benefit the most from 

participating in the Targeting Talent 

Programme?

The programme opened a window of 

seeing things differently when it came 

to my career choices. It made me think 

about career paths that I would not have 

been exposed to if I were not part of the 

Programme. It has also help me accept 

myself for who I am, I stopped looking to fit 

in and started trying to be the best version 

of myself. 

2. What motivated to choose your current 

career field and how did TTP assist?

I have always had the love for physics and 

uncovering the mysteries that are known 

and unknown to humans. TTP assisted me 

mainly in making me believe in my dreams 

and myself. 

3. What is the most exciting thing about 

your career?

I do high-energy particle physics; it 

does not get more exciting than that. I 

use cutting-edge technology; employ 

machine learning techniques and big 

data analytics techniques to solve physics 

problems. Moreover, the coolest thing is 

that I am looking for physics beyond the 

standard model of physics.

4. How do you overcome your challenges? 

What in your experience in TTP helped you 

develop those skills? 

I normally break down my challenges into 

small problems, this gives flexibility in solving 

the problems and the challenge when it is 

broken down into small digestible problems 

it does not appear too big.

5. What words of wisdom would you share 

with the current cohort of TTP learners? How 

would you encourage the class of 2018 to 

achieve their goals?

Everyone has his or her own Everest 

to conquer. Pick you own Everest and 

conquer it, do not compare its size with 

that of your friend, we all have our own 

Everest to conquer. No matter what you 

do just keep on shinning in your little corner. 

You are not as young as you think and you 

are not as old as you think. Make plans that 

will make life easier for the older. You are 

old enough to make responsible choices. 

Above all, enjoy your youth.

Mentor

Tumelo Marule, Grade 10 mentor

“Be the change that you wish to see in the 

world”-Chinese Proverb

Change is not easy; growth is not pleasing 

however, the results that they reap within 

the process are long lasting. Those were 

the words that continued to enable me to 

be the young ambitious woman that I am, 

all thanks to TTP.  

The June Residential Academic Enrichment 

Curriculum (RAEC) session has always been 

where my best times in the program were 

as my Mathematics and Physical Science 

skills were strengthened, therefore I was 

readily prepared to tackle my Grade 

12 final examinations. Being a grade 

10 learner for the first time on university 

premises, I had no idea about the amount 

of walking, running and early mornings 

that I was going to experience during the 

June contact session, which made that 

specific contact session overwhelming 

and challenging. However, as time passed 

by I was open-minded to the opportunity 

and realized that this is my journey to 

take.  As a result, I chose to focus on my 

highlights, which included the fun dancing 

and singing and being able to make 

memorable memories such as meeting 

new faces, forming genuine friendships, 

learning how to dance and stretching my 

mind erased those moments.

Throughout the three years of being a 

mentee within the program I learned so 

much about myself, as a result I could 

never get enough of that growth, therefore 

the need to be a mentor and pass down 

that torch that was given to me. 

If not me, who?

If not now, when?

TTP embraces values and beliefs that 

are commendable which develop any 

individual that comes out of the program. 

Therefore, to Grade 10 mentees welcome 

to the best opportunity to be given to you, 

you are in the best of hands to be taken 

care of. To the Grade 12 mentees this is not 

a goodbye but a momentary farewell, may 

success find you and carry you to greater 

pastures. 

When one door closes, another opens; but 

we often look so long and regretfully upon 

the closed door that we do not see the 

one that has opened for us.

Good luck and all the best to all the 2018 

TTP matric learners!
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Visiting Lecturer

Dr. Wade Cafun, Diversity Lecturer 

Experience ought to act as a means by 

which one is able to learn and oftentimes 

progress beyond the contextual limitations 

to which one becomes accustomed.  

But what if experience, in the instance of 

already marginalised and disadvantaged 

learners serves to limit their thoughts, in 

particular their views of self and what 

potential they may possess.  This seems 

to be the reality for many learners who 

have taken part in the Targeting Talent 

Programme run at the University of the 

Witwatersrand, as many of them come 

from backgrounds in which racial and 

cultural diversity in particular seem to be 

lacking.  

Should these learners suddenly be 

emerged in the context of a university 

setting, post high school, they would likely 

encounter a major systemic shock, as 

many universities throughout the world 

are contexts in which immense diversity 

is forced to converge.   The work of all 

involved in TTP, staff members and mentors 

alike thus encompasses enabling a means 

to which emancipation in respect of such 

learners is promoted, so as to aid a smooth 

transition from a background relatively 

devoid of diversity to one in which diversity 

is rather commonplace.  Preparing 

learners to navigate these changes 

will undoubtedly help them realise and 

achieve their greatest potential, and 

such work cannot fall outside the realm 

of those involved in TTP.  Although I am a 

newcomer to the programme, as a social 

justice practitioner of nine years, lecturing 

in Diversity placed me in a unique position 

as far as broadening the minds of learners 

was concerned.  In particular, aspects of 

differing identities and their relationships to 

societal power, was of relevance for the 

learners in our modules of Diversity across 

Grades 10 to 12. 

The focus of Diversity commences at 

Grade 10 with particular attention being 

paid to societal norms, which promote 

assumptions and stereotypes concerning 

differing social structural groups to which 

we all belong.  The aim at this level is to 

initiate awareness in the minds of learners 

that society unjustly makes assumptions 

about individuals and so begins to 

stereotype one in accordance with one’s 

physical appearance and background 

amongst other attributes.  Beginning to be 

aware of this occurrence is but one of many 

steps required in challenging generally 

accepted practices, which in many 

instances only serve to promote inequality 

in society.  At Grade 11 the focus of our 

Diversity lectures shifts towards matters of 

power and how power is often abused 

and used to, in many instances, promote 

the status quo, being that of previously 

advantaged groups continuing to benefit 

from societal structures still in existence.  

Here, one of the aims is to get learners to 

actively engage in discussions around how 

the playing field may be levelled so as to 

ensure just and equitable opportunities 

for all, despite one’s background.  Finally, 

at Grade 12 level we focus on how social 

power is related to specific identities often 

resulting in unearned privileges for some.  It 

is here that learners, being at the brink of 

entering adult life, are alerted to the reality 

of social inequality, which still prevails in 

contemporary South Africa, and indeed 

throughout the world.  One of our aims 

here is to encourage learners to be critical 

of inequality, but nevertheless remain 

realistic with respect to the implications 

that prevailing inequalities may have for 

them as university students in the near 

future.  

Diversity falls squarely within the discipline 

of social justice and in essence social justice 

remains both an ideal and a goal.  It is for 

that reason that being realistic about what 

one can expect when entering university in 

such a climate of inequality, to me, remains 

tantamount to an adequate bracing of 

oneself for challenges at university level.  

However, in having been exposed to 

matters of diversity and indeed social 

justice from as early as Grade 10 the 

likelihood of these learners being open-

minded individuals who recognise the 

importance of critical thinking and the 

promotion of equality upon exiting TTP 

increases exponentially.  

It is my hope that the learners who exit 

this programme, aided by the inclusion of 

Diversity modules, do so as individuals who 

are proud of their identities and fully aware 

of the dangers associated with attaching 

power to certain identities and differences.  

It is such individuals who will, in my view, 

make remarkable leaders in the near 

future.  Given that it is the youth of today in 

whose hands the world of tomorrow rests, 

I can honestly say that it has been both 

an honour and privilege to be a part of 

this programme.  I remain truly grateful to 

have been given the platform from which 

to do what I remain passionate about, that 

is, promote social justice, and I know from 

experience that our lessons in Diversity will 

resonate in the hearts and minds of many 

learners for years to come.  

Through exposing each of these learners 

to matters of diversity, I remain confident 

that not only will they be proud of their 

unique identities, but they will also have 

the confidence to begin to see within 

themselves far greater potential than they 

had seen in the past, despite whatever 

their backgrounds may be.

Thank you

Dr Wade Cafun
(Social Justice Lecturer at the University of 

KwaZulu-Natal) 
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GALLERY
Compendium
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Crossword Puzzle 
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Creative Corner:  
Artworks 

Anesu  
Makosa

Mburu  
Githuka

Thabiso  
Mdhhlova

Lethabo  
Shibambo
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