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Faculty Research Committee Grants

•	 There are currently four different grants that are offered competitively to 
individual members of the Wits academic staff. These are:

•	 Medical Faculty Research Endowment Fund (MFREF), which supports mainly 
postgraduate students

•	 Faculty Research Committee Individual grants, which support postgraduate 
students and emerging academic staff members

•	 Iris Ellen Hodges Cardiovascular Research Trust  grants
•	 Iris Ellen Hodges Trust-Stress and Emotional Problems grants
  
Scholarships administered by the Wits Financial Aid & Scholarship Office

Griffin Trust (CRC) Connective Tissue Grant

For more information and other grant opportunities please visit: https://www.wits.
ac.za/health/research/research-office/research-funding/ 

Information about available scholarships and application procedures can be 
obtained from the University Financial Aid & Scholarships Office which is located on 
the ground floor of the Senate House, Braamfontein Campus (East). The contact 
telephone number of the office is 011 717 1073 or 011 717 1310. Information is also 
available at:https://www.wits.ac.za/study-at-wits/fees-and-funding/financial-aid-
and-scholarships-office/postgraduate-funding/

Scholarships administered by the office include the following:
Postgraduate Merit Award and Honours to PHD 5 year Scholarship
•	 A Postgraduate Merit Award is available to assist graduates to complete their 

Honours, Masters and PHD degree on a full-time or part-time basis.  The Honours 
to PHD 5 year Scholarship is available to assist full-time honours students who 
intend on pursuing a Masters degree and PHD degree. These awards are for 
students with an excellent academic record. There are terms and conditions as 
well as criteria for this award. 

•	 Students may apply online on the wits student self-service portal before 
receiving an outcome for the admission application. The application closing 
dates are: 

•	 January and April registration -31st of October 
•	 July and September registration – 30th April

External Statutory Postgraduate Funding 

Funding
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•	 National Research Foundation (NRF)
• The NRF offers Scholarships for Honours, Masters and PHD.  The Free-standing, 

Innovation and Scarce Skills NRF scholarships are offered to full - time students 
who are South African citizens and permanent residents. A small percentage 
is awarded to non- SA citizens. Students may apply online at https:https://
nrfsubmission.nrf.ac.za/nrfmkii/

Mandela Rhodes Scholarships
The Mandela Rhodes Scholarship is available for full-time students who are 
citizens of African countries. Registered Wits students studying towards an 
Honours or Masters Degrees under the age of 30 years old may apply online at 
www.mandelarhodes.org

Donations Discretionary Fund
• Students who have not been able to obtain funding for the year may apply 

for the Donations Discretionary fund on the student self-service portal. Your 
application will be added to a database which will be used to pair students that 
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match donor criteria should the University receive such funding.  Please note 
that this is not guaranteed funding.

•	 For more information please visit: http://www.wits.ac.za/study-at-wits/fees-and-
funding/financial-aid-and-scholarships-office/

Research Courses and Workshops

The Faculty Research Office offers various research courses and workshops for 
postgraduate students. These are run at intervals throughout the year, and at 
different times of the day. Topics include:

•	 qualitative and quantitative research methodology (for the planning stages of 
your research);

•	 scientific writing skills (research protocols, a dissertation or scientific paper);
•	 grant application writing; and
•	 statistical analysis of data (at both a basic and advanced level). 

Booking for a course or workshop is essential as numbers for each session are 
limited due    to venue size. When you make a booking please also inquire about 
the fee for the course or workshop you wish to attend. For bookings and enquiries, 
please contact the Health Sciences Research Office on courses.health@wits.ac.za or 
011 717 2503.

For a complete list of courses and workshops please visit
https://www.wits.ac.za/health/research/research-office/overview/research-
courses-and-workshops-/

Data analysis

For assistance with the statistical analysis of your data, visit the Biostatistics Room, 
Room  318A, Phillip V Tobias Health Sciences Building, 29 Princess of Wales Street 
(corner York Road), Parktown. Consultant statisticians are available from Monday-
Thursday from 1-5pm. Only PhDs and established researchers can make bookings 
via courses.health@wits.ac.za. We highly recommend that you see a statistician at 
the start of your research project.

Selected statistical software packages are available on the computers in the 
Postgraduate Hubs, while others can be accessed online. To make use of the Faculty 
stats software portal, go to: http://tools.health.wits.ac.za/software/

STUDENTS SUPPORT AND GUIDANCE
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For all data analysis enquiries, please contact the Health Sciences Research Office 
on courses.health@wits.ac.za or 011 717 2503.

The Office of Student Success (Faculty of Health Sciences)

The support services offered by the Office of Student Success are concerned with 
every aspect of Health Sciences student life, including effective support structures 
and access to psychosocial, medical, academic and financial support. In some 
circumstances, the Office of Student Success may refer you to the Counselling and 
Careers Development Unit (CCDU), which can provide:
•	 Careers Services
•	 Employment Services 
•	 Counselling Services 
•	 Crisis Counselling
•	 Sexual Harassment Advice

The CCDU is situated in the CCDU building, Braamfontein Campus (West). You can 
contact a member of the Unit directly on 011 717 9132/40 or on info.ccdu@wits.ac.za.

PLEASE NOTE: If you access the CCDU directly you will be liable for payment for any 
appointments you attend. However, if you are given a referral from the Office of 
Student Success (011 7172008/2565 or studentsupport.health@wits.ac.za) you will 
not be liable for payment, as the office would be responsible for settling the bill for 
any appointments you attend. Faculty of Health Sciences Office of Student Success 
(OSS) is situated on the fi rst fl oor of the Philip V Tobias building, 29 Princess of Wales 
Terrace (Corner York Road), Parktown.

Wits International Office

International postgraduate students are supported by the Wits International 
Office in addition to the support they receive from the Faculty. The Office provides 
information and assistance with health insurance and visa issues, access to English 
Language programmes and ongoing support for academic and personal issues. 
We urge all international students to establish contact with the International Office 
from the start of their degree.

If you would like to visit the Office in person, you can find it on the Ground Floor of 
Senate House, Braamfontein Campus (East). Alternatively, contact the Office on 
011 717 1054 or for more information visit https://www.wits.ac.za/internationalstudents/
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Wits Postgraduate Association
The Wits Postgraduate Association (PGA) is a student body which represents 
postgraduate students from across Wits. A PGA Council is made up of postgraduate 
student representatives from each of the 33 Schools within the University. The PGA 
Executive Committee is made up of students who are elected by the PGA Council.

One of the Association’s goals is to promote postgraduate student access to 
resources. The PGA works together with the Graduate Office, Alumni Relations Office, 
International Students Office and the Financial Aid and Scholarships Office. By 
making postgraduate students aware of the resources available to them, the PGA 
hopes to make their time at the University of the Witwatersrand as enjoyable and 
fruitful as possible.

You can learn more about the PGA at https://www.wits.ac.za/pga/
 
The 2021/2022 Faculty representative is Meluleki Scelo Kubheka 
(Email: pga.chair@students.wits.ac.za).

Wits Postgraduate Research and Development Office

The Wits Postgraduate Research and Development Office on the Braamfontein 
Campus offers support to Wits postgraduate students, including workshops which 
are run throughout the year. They also host an annual Cross-Faculty Postgraduate 
Symposium, which gives postgraduate students the opportunity to present their 
work to other members of the University community, either as an oral presentation, 
poster presentation or a gradflash presentation. For further information, visit: https://
www.wits.ac.za/postgraduate-research-and-development/about-us/

Postgraduate Complaints

Please use the link below if you are experiencing particular challenges during your 
postgraduate studies and would like to refer them to the Assistant Dean of Research 
and Postgraduate Support, Professor Maria Papathanasopoulos.

https://www.wits.ac.za/health/faculty-services/postgraduate-support/ 

Problem/s must be escalated in the following order:
1. Supervisor/s
2. Head  of Department
3. Head of School
4. Assistant Dean: Research and Postgraduate Affairs
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Libraries

Health Sciences postgraduate students have access to the Witwatersrand Health 
Sciences Library (WHSL) as well as any other subject library at the University (https://
www.wits.ac.za/library/). WHSL, established in 1923 by Professor Raymond Dart, 
contains over 100 000 print volumes in a wide variety of health and biomedical-
related subject areas, dating back to the late 1800’s. It also currently provides access 
to thousands of e-journals and e-books, and has remote access as well as Wi-Fi 
facilities. Laptop charging ports are available at each carrel within WHSL, and the 
CyberSpace is available for use as a multipurpose teaching and learning space as 
well as a Wi-Fi area. Print material which is not physically housed at WHSL can be 
borrowed via Inter-Library Loan from other South African collections. WHSL is located 
on the Fourth Floor of the Health Sciences Building, and has one physical branch at 
CH Baragwanath Hospital within the Bara Academic Complex based at the UUME 
Learning Centre.

WHSL provides specialised and in-depth services to all its postgraduate students. 
Services include training on all subject-specific electronic databases available 
and the use of postgraduate e-book content, courses on how to be copyright 
compliant and how to avoid plagiarism. Courses are also offered on interrogating 
the Web, how to conduct a literature search, and search strategy design, as well 
as evidence- based searching for clinicians. Training courses can be offered 
individually (one-on-one) including practical sessions, or in small groups by subject 
specialisation (usually arranged by the department concerned). There is also an 
Information Desk within the Witwatersrand Health Sciences Library where Librarians 
can assist you with quick queries or resource demonstrations. Please e-mail 
Devind Peter (Devind.Peter@wits.ac.za) with requests for any library related service, 
including orientation and training. 

Postgraduate hubs

The Medical School Postgraduate Hub is situated on the Ground Floor of the Medical 
School, opposite the canteen. An ICAM access system and CCTV are in place for 
security reasons. You may access the Hub 24 hours/ day once your student card has 
been activated. 
There are computer work stations and plug points for laptops for use exclusively by 
postgraduate students registered in the Faculty. Wireless access is also available. 
There are unfortunately no printing facilities in the Hub (printing facilities are available 
in the CNS computer lab situated on the third floor of the Medical School).

FACILITIES FOR POSTGRADUATE STUDENTS
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A small seminar facility for meetings or one-on-one consultations is available, as is 
a lounge area where you can give your eyes a rest from your computer screen, but 
please do not bring food into the Hub. 

The Chris Hani Baragwanath Academic Hospital Postgraduate Hub is situated 
at the Learning Centre. Access is controlled by an ICAM system, but registered 
postgraduate students will be able to make use of the facilities 08:00 to 16:00 
from Monday-Friday. Computer work stations, plug points for laptops and wireless 
internet access are available, but there are no printing facilities.

The air-conditioned area also has a lounge where you can relax and have 
discussions, but please do not bring food into the Hub. Monthly lunch-hour talks are 
planned for the Bara Hub and further information can be obtained from courses.
health@wits.ac.za. 

Research writing room for staff members

The Health Sciences Research Office Writing Room is available to all staff members 
who wish to ‘get away’ from their departments in order to write-up a publication/
thesis. The room which is quiet and bright is open from Mondays to Fridays, 08:00  to 
16:30 

Venue: HSRO Staff Writing Room, Room 318, 3rd Floor, Phillip V. Tobias (PVT) Health  
Sciences Building  

Booking is essential. To book, please contact Mr Xolani Tembu 
Xolani.Tembu@wits.ac.za or (011) 717-2530.
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1.	 The University of the Witwatersrand, Johannesburg (Wits, or the University) is a 
research intensive university that strives for excellence in all aspects of scholarly 
endeavour, including teaching, research and academic service. Knowledge, 
which is at the core of scholarship, is inherently associated with understanding, 
truth and discovery. The intertwined principles of integrity and honesty form the 
foundation on which scholarship is built.

2.	 Integrity, when associated with knowledge, is manifested in a wide array of 
behaviours, conventions and conduct. Illustrative examples include approval of 
ethical research, honest management of experimental data and information, 
selection and use of appropriate research methodologies, principled teaching 
according to appropriate curricula, and the declaration of conflicts of interest; all 
of which is covered by the Wits Research Integrity Policy. Of particular relevance 
to this Policy is the dishonest behaviour of plagiarism which constitutes a 
misconduct in terms of the University’s rules, regulations, procedures and policies.

3.	 1Plagiarism results in damage to the reputations of individuals and the University. 
It is a serious form of academic dishonesty and will harm the quality of the 
scholarship to which the University aspires.

4.	 Plagiarism can be committed by any student. Given the breadth of concern and 
the impact of the risk to the University, it is vital that the University has a consistent 
approach, which is sensitive to differences between academic disciplines and 
levels, whilst providing the reasonable developmental opportunities set out 
in this Policy for students to learn and practice the conventions of academia, 
including how to appropriately and correctly reference the work of others and 
avoid plagiarism.

5.	 This Policy is to be read in conjunction with the Wits Code of Conduct1, the Wits 
Research Integrity Policy2 and the Rules for Student Discipline3.

1. CONTEXT 

Policy Title Student Plagiarism Policy

Policy Officer R Muponde and R L Drennan

Date Approved

Date Effective From

Last Updated 2003

1.	 HRG/26, C2006/482, Code of Conduct, 2006 (http://intranet.wits.ac.za/exec/registrar/Policies/HRG26%20-

2.	 %20Code%20of%20Conduct.pdf#search=code%20of%20conduct)

3.	 Research Integrity Policy (2020) rrr

4.	 C2017/627A, Rules for Student Discipline, Version number 01, 2017 (http://intranet.wits.ac.za/exec/registrar/
Policies/

5.	 Rules%20for%20Student%20Discipline%20(2018%20%2005).pdf)
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2. DEFINITIONS

Key concepts used in this Policy are defined here to give specific and 
appropriate meaning.

1.	 Plagiarism is the failure to acknowledge the ideas and writings of others and/
or the presentation of others’ ideas or writings as one’s own. This definition 
includes intentional and/or unintentional failure to acknowledge the ideas or 
writings of others.

2.	 Others refers to any persons, living or deceased, including students, academics, 
professionals, lay people, published authors anywhere in the world using any 
medium, or any other person to whom works,    ideas, presentations or writings 
may be attributed. The recording of their ideas may be in any form, including 
but not limited to writing    (including text messages and other electronic or 
digital messages), coding, formula, graffiti, film, performances, video, as record-
ed in books, journals, magazines, and anywhere on the internet.

3.	 Self-plagiarism is the same as plagiarism, but in instances of self-  plagiarism 
the term “other” includes the plagiarising author and the failure to acknowledge 
one’s own ideas that have been previously published, presented or submitted.

4.	 Policy means this Student Plagiarism Policy.
5.	 Students refers to registered and visiting (in the form of an inbound exchange) 

undergraduate and postgraduate students as defined in the Rules of the       
University, and who are students at the time of the conduct.

6.	 SDC means the Student Disciplinary Committee, as defined in the   University 
Rules for Student Discipline.

SPC means the relevant School Plagiarism Committee, whose responsibilities are set 
out in more detail in this Policy.

3. PURPOSE OF THE POLICY

The purpose of this Policy is to ensure that all students are informed and aware of 
the risks and consequences of plagiarism, with the intention to completely avoid the 
behaviour. More specifically, the Policy sets out:

1.	 The responsibilities of students in relation to plagiarism;
2.	 The principles which reinforce the University’s approach to plagiarism, as 
3.	 underpinned by its responsibility to teach;
4.	 The responsibilities and duties of the Schools in relation to plagiarism; and
5.	 The processes, procedures and responses which are applied by the                

University in respect of instances of detected plagiarism.
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4. SCOPE

1.	 The scope of this Policy includes all students as defined in clause 2.5. 

5. PRINCIPLES

1.	 Plagiarism is a serious form of academic dishonesty which cannot be 
permitted by the University.

2.	 It is the responsibility of the student to understand the risks and consequences 
which result from plagiarism. This responsibility increases as the student 
progresses through their academic training at the University.

3.	 Whilst this context of student responsibility is central to the University’s 
approach to plagiarism matters, the University recognises its role to facilitate 
adequate understanding and to provide learning opportunities and information 
in order to avoid plagiarism.

4.	 Plagiarism does not require intention and a lack of intent is not a defence to 
plagiarism. However, it may be a factor to consider when determining the level 
at which the plagiarism will be managed and/or the sanction which may be 
handed down should there be a finding against the student in the relevant 
forum.

5.	 All students should be required to sign a declaration that the work they 
have submitted is their own unaided work, acknowledging that plagiarism is 
unacceptable behaviour and declaring that they have not plagiarised.

6.	 In some instances, plagiarism may amount to copyright infringement in terms 
of the Copyright Act 98 of 1978. Nothing in this Policy precludes the owners 
of the rights in the plagiarised work from pursuing a separate copyright 
infringement claim. 

6. DEVELOPMENTAL RESPONSIBILITY OF THE UNIVERSITY

1.	 Notwithstanding the ultimate responsibility that a student has in relation to 
plagiarism, this Policy recognises the developmental role that the University has 
in educating students about plagiarism, as well as being vigilant in considering

2.	 work both prior to and post it being submitted for assessment.
3.	 University staff implement this Policy by detecting instances of plagiarism and 

managing them in line with the provisions of this Policy. There is no limitation to 
methods of detection of plagiarism and such may include both manual and 
electronic resources and systems.

4.	 In order to meet the responsibilities placed on University staff, reasonable 
measures must be put in place throughout the course of a student’s academic 
career to ensure that they have a clear understanding of plagiarism and 
the consequences which result from such conduct. These measures include 
introducing students to and familiarising students withthe conventions used 
in the relevant School for referencing and acknowledging the ideas, work and 
writings of others and take into account the student’s level of study.
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In order to enforce these measures, staff must necessarily familiarise themselves
with these conventions, as well as the expectations of their respective disciplines.
It is the responsibility of the School to ensure that there is as little ambiguity
as possible in respect of the principles and processes set out in this Policy
and that the School adheres to the same level of expectations in this regard.

The duties imposed by the University on its staff and the School in this Policy are 
duties owed to the University, not to any student(s). Where these duties are not 
discharged, it is a matter between the University and that staff member(s) which 
will be ventilated in the appropriate forum. This failure by the staff member does not 
constitute any defence for students accused of plagiarism.

7. PROCESS AND PROCEDURE

1.	 This Policy sets out the different levels into which plagiarism can be classified 
and how each level of plagiarism should be managed and, where appropriate, 
sanctioned. The decision relating to the determination of the level of plagiarism 
may take into consideration inter alia the nature and extent of the plagiarism, 
the year of study and experience of the student, intention and whether the most 
appropriate remedial action should be educationfocused or follow a formal 
disciplinary process.

2.	 It is the responsibility of the relevant academic staff member to initially 
establish whether plagiarism has taken place and assess the seriousness of the 
infringement – this may be done in consultation with others.

3.	 The recognised levels of plagiarism, together with the appropriate disciplinary 
forums of first instance and appeal are set out in the table below:

Level Description Disciplinary Forum Appeal Forum

1 First time or minor
infringement in work, 
including assignments, 
class tests, semester
and end of year
exams, reports,
essays, proposals, that is 
submitted orpresented 
but will not be published.

The relevant academic
staff member who may:
Require the work to be
amended as instructed
and resubmitted for
grading; or
- Impose a penalty of
up to 100% of the mark
for that work.

SPC which may:
Uphold the decision 
of the academic staff 
member; or
- Set aside or amend 
the decision of the 
academic staff 
member to a lesser
penalty. The decision of 
the SPC is final.
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8. SCHOOL PLAGIARISM COMMITTEE

1.	 The SPC comprises of at least three academic staff members and one 
appointed student, and is chaired by a senior academic staff member (senior 
lecturer or above).

2.	 Periods of service on the SPC should not exceed three years for each member 
and should be staggered to ensure continuity. Membership to the SPC should 
be reported on an annual basis to the applicable Faculty board.

3.	 The SPC considers reported infringements and scrutinises the publication of 
conventionswithin the School.

4.	 The SPC is required to:
5.	 Confirm whether the student concerned wishes to appear and/or make 

representations before the SPC. 
6.	 Note the nature and keep a record of minor infringements, as well as the 

penalties imposed by academic staff members. The SPC should identify 
trends and patterns and bring these to the attention of the Head of 
School and individual academic staff members as this information may 
have value to the educational development of students.

7.	 Ensure and monitor that accurate records are kept as needed.
8.	 Consider the student’s record to ascertain whether there have been 

previous instances of plagiarism recorded or noted against the student.
9.	 Always act within the spirit and principles of this Policy.

10.	 The principles of good governance should guide the work and decisions of 
the SPC. This would include but not be limited to the declaration of conflicts of 
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9. COMMENCEMENT, REPEAL AND TRANSITIONAL MATTERS

1.	 The Policy will come into operation on the date on which it is approved by all 
the relevantstructures of the University and shall replace the Plagiarism Policy 
that was approved by Senate in 2003 with document number S2003/351B (“the 
2003 Plagiarism Policy”).

2.	 At the date of commencement of this Policy, all matters which were initiated in 
terms of the 2003 Plagiarism Policy shall be decided and finalised in terms of 
that policy.

10. ACKNOWLEDGEMENTS

1.	 Important note on acknowledgments: This policy is a development of previous 
policies in the same area. The text used in this policy is a combination of text 
used before with some original ideas added. Given that policies in the past 
did not include the names of the authors it is difficult to acknowledge the 
contributions of these individuals by name. Therefore the best that can be done 
for now is to acknowledge the contributions of all previous authors that worked 
on the versions of this policy.
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GENERAL INFORMATION

Accommodation
•	 Students are responsible for arranging their own accommodation. Please contact 

the Office of Residence Life should you need assistance (011 717 9172/3/4 or   
https://www.wits.ac.za/accommodation/). Please note cost for accommodation is 
separate from tuition fees.

Arts & Culture at Wits
•	 Adler Museum of Medicine	
	 Open weekdays, 09:00 to 16:00	
	 www.wits.ac.za/health/adlermuseum  	
	 Tel: 011 717 2081

•	 Origins Centre		  
https://www.wits.ac.za/origins/			    
Tel: 011 717 4700/8

•	 Wits Art Museum			    
www.wits.ac.za/wam 			    
Tel: 011 717 1365 

•	 Wits Theatre and Concert Hall		   
www.wits.ac.za/witstheatre 		   
Tel: 011 717 1376

Bus Services
•	 The University provides a shuttle service throughout the week from 06:30 - 24:00
•	 This service operates between the Braamfontein Campus (from Amic Deck, near 

the top of Yale Road) and the Medical School in Parktown, stopping en route at the 
off-campus residences and the Education Campus.

•	 Visit the website for bus timetables:  
https://www.wits.ac.za/students/wits-bus-service/  
				  

Campus Health & Wellness Centre
•	 The campus health and wellness centre offers medical assistance to all students
•	 It is situated on the Lower Ground level of the Student Union Building below the 

Matrix Complex on Braamfontein Campus East
•	 Tel: 011 717 9111/3
•	 There also is a centre dedicated to HIV/AIDS support. Visit their website for further 

information https://www.wits.ac.za/campushealth/ 

Disability Rights Units
•	 As a University we are committed to working towards the goal of creating an 

accessible and welcoming environment for all students with disabilities. For more 
information on the Disability Rights Unit, phone 011 717 9151/2 or visit https://www.wits.
ac.za/disability-rights-unit/
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Campus Parking
•	 Students are not allowed to park on the premises of the Medical School. Parking 

facilities are available across the road on the Wits Education Campus.
•	 You will need to purchase a parking permit. Once you have your student card, 

please contact the Senate House Parking Office on 011 717 1881/2.

Campus Security
•	 The University has endeavoured to create a safe environment for its staff and 

students, which is why compliance with the regulations regarding access cards 
is imperative. 

•	 For specific queries or concerns contact Mr William Bonani (Security Manager, 
Campus Control Division, Medical School) on 011 717 2333 or 011 717 2222.

Canteen
•	 There is a canteen and coffee shop located on the fourth floor of the Medical 

School, which stocks a wide range of eats (from sweet snacks and pastries to 
sandwiches, cooked meals, salads and ice-cream) as well as drinks (whether 
you feel like a cold iced tea or a warm mug of hot chocolate). The canteen has 
several tables where you can enjoy the buzz generated by other FHS students, 
or watch a bit of cricket on the big screen.

Commissioner of Oaths
•	 Should you require the certification of any documents (for academic purposes, 

or for funding applications) there are several members of staff located in the 
Faculty Office who will be able to assist.

•	 You can contact the staff listed below:
        Modie Maumela, Room 210, Phillip V. Tobias Health Sciences Building  
        Thabitha Magethi, Room 224, Phillip V. Tobias Health Sciences Building  
        Henda van der Walt, Room 226, Phillip V. Tobias Health Sciences Building    
        Morne Greyling, Room 227, Phillip V. Tobias Health Sciences Building  
        Tabea Lephuthing, Room 228, Phillip V.  Tobias Health Sciences Building
        Palesa Khumalo, Room 216, Phillip V Tobias Health Sciences Building 
        Anna Muronga, Room 202, Phillip V Tobias Health Sciences Building
        Refilwe Kgauwe, Room 235, Phillip V Tobias Health Sciences Building
        Zaheera Khan, Room 204, Phillip V Tobias Health Sciences Building
        Mpho Moiloa, Room 212A, Phillip V Tobias Health Sciences Building
        Kgomotso Tlala, Room 212, Phillip V Tobias Health Sciences Building

	
Email
•	 All students will automatically have e-mail addresses once they are registered. 

The address will follow the format: studentnumber@students.wits.ac.za and will 
be your primary email address on your University profile.

•	 Students will not be required to apply for this service but will need to activate 
it. To activate it, please visit the CNS Computer Lab on the Third Floor of 
Medical School. A technician should be available to assist you, but if not, log a 
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call with the Information and Communication Technology (ICT) Help Desk on 
itstudenthelp@wits.ac.za or 011 717 1717.

•	 Should you wish to receive email at an alternative address, we urge you to log 
into your student account and set up a forwarding instruction, to ensure that all 
mail is automatically forwarded to your alternative address.

•	 You may also provide the Faculty Postgraduate Office with a private email 
address, which will become your secondary email address on your University 
profile.

•	 All critical information is sent to your Wits address and if you do not set up a 
forwarding instruction, or specifically provide the Faculty Postgraduate Office 
with your alternative address you may miss important communications.

•	 Course administrators/supervisors will NOT receive e-mails on behalf of students.

Emergencies
•	 There is a set of protocols which must be adhered to in the event of emergencies 

such as fire or bomb threats. Emergency drills are occasionally conducted to 
help members of the Faculty remember what procedures should be followed. 
Please take these drills seriously.

•	 Each floor of the Medical School has a safety/first aid officer. Make a point of 
finding out who is responsible for emergency assistance in your School and who 
is responsible for the safe evacuation of staff and students in your area of the 
building.

•	 In the event of exposure to fluids which may pose a risk of HIV infection, contact a 
health professional immediately. Please refer to the HIV exposure booklet in your 
registration pack for all relevant health professional contact numbers. YOU ARE 
TO KEEP THIS BOOKLET ON YOU AT  ALL TIMES!

•	 In the case of a medical emergency contact Campus Health immediately on 011 
717 9111/13 and after hours, contact Campus Control (011) 717-4444 for assistance 
with transport. Please note Campus Health is located on the Lower Ground floor 
of the Student Union Building below the Matrix, on Braamfontein Campus East.

•	 For Campus Protection Services (Health Sciences) Phone:  011 717 2222 OR 011 717 
2333 (Medical School), Phone 011 717 2699 (Phillip V Tobias Building). 

Internet
•	 Once registered, all students have access to the Wits network, which will allow you 

to access the internet.
•	 When accessing the Wits network from a Wits-supplied computer (as in the 

computer labs), you will simply need to enter your username and password 
(usually your student number and ID number, respectively).

•	 If you wish to access the Wits network from your personal laptop, or home 
computer, you will need to set up VPN access. 

•	 There are several WiFi hotspots on the Medical School Campus. When your personal 
device picks up the available WiFi network, enter your username and password to 
gain access. Ensure that your device is correctly configured.

•	 The WiFi settings, as well as other useful information specific to Wits students is 
available in a guide, which can be  downloaded from http://www.wits.ac.za/access

•	 All IT queries should be directed to Wits Central Network Services. You can log a call 
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by phoning 011 717 1717 or by sending your query to ITStudentHelp@wits.ac.za. 

Lockers
•	 A very limited number of lockers are available for personal use.  

Please contact Kasturi Naidoo on 011 717 2008.
Photocopying
•	 Photocopying may be done in the Wits Health Sciences Library or in the Centre 

for Health Sciences Education (CHSE), provided you have loaded funds on to 
your student card for photocopying. Alternatively, find out whether there is a 
photocopying facility available to postgraduate students in your School or 
Research Entity. 

Post Office
•	 There is a mailing room at the entrance of the Medical School, 4th floor where mail 

is collected from the post boxes at 10:30 and 15:30 daily. Please note that other post 
office services are not available at the Medical School.

Printing 
•	 There are upgraded printing facilities available on all Computer Network Services 

(CNS) open access labs for UG and PG students. All CNS Open Access Labs are 24 
hours x 7 days labs with supervised printing between 8am and 5pm Monday to 
Friday. At the Medical School Campus, the CNS UG Labs (MS-01A and MS-01B) on 
the 3rd floor can be utilised for printing. 

Sports Administration
•	 Sports facilities at Wits include soccer, cricket, rugby and hockey fields as well as 

a golfing range. Registration takes place on the Braamfontein Campus during 
Orientation Week (or call 011 717 9404). The complete list of sports available can be 
viewed on their website, www.wits.ac.za/students/

•	 For more information on Gymnasia at Wits Sport, visit https://www.wits.ac.za/sport/
fitness-and-wellness-centre/

Stationery
•	 Students are to supply their own stationery. Van Schaik’s Bookshop on the fourth 

floor of Medical School supplies basic stationery at reasonable prices.

Wits Writing Centre
•	 The Wits Writing Centre assists students with improving their writing skills and with 

proof-reading of assignments. 
•	 It is situated on the Ground Floor, Wartenweiler Library, Braamfontein Campus 

(East). 
•	 Contact the Centre on 011 717 4125 to book this free service.
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This Postgraduate Information Booklet provided by the University of the 
Witwatersrand (Wits) Faculty of Health Sciences (FHS) is meant to provide 
information only and should not be regarded as a legal contract between the Wits 
FHS and any person or organisation. Although every possible effort to ensure the 
accuracy of the information is made, no guarantees of any kind are made. The 
booklet will be updated regularly, and is therefore subject to change without prior 
notice. 

Disclaimer

Wits University Press 
•	 Wits University Press has produced a large selection of publications, ranging from 

medical text books to anthologies of South African poetry. The complete catalogue 
can be viewed on their website www.witspress.co.za. 

Contact the office on 011 717 8701 or stop in to see a member of staff – the office is 
located on the 5th floor, Wits Art Museum, corner Jorrisen and Jan Smuts Avenue.
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KEY TO PARKTOWN CAMPUS

A.  Wits Management Schools
B.  Parktown Village 1
C.  Ernest Oppenheimer Hall and Trematon Place
D.  Knockando Halls of Residence
E.  Wits Junction
F.  Gables’ End
G.  Centre for Language and Hearing-impaired Children
H.  Highfield Residences
     •  Girton Hall
     •  Medhurst Hall
     •  Reith Hall
I. Wits / Donald Gordon Medical Centre
J. Linder Auditorium
K. Wits School of Public Health (Situated next to H. on the map)
How to get to the Parktown Campus:  
From Yale road on main campus
     •  turn right into Empire Road
     •  left at Jan Smuts
     •  right into St Andrews
     •  proceed per map



www.wits.ac.za/health/research/research-office/

POSTGRADUATE INFORMATION


